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The Strong and Stable
Families Work Group,
created a versatile
essential skills
curriculum called Play
SMART/Play to Win
that can be presented
across the spectrum of
community, agencies
and workforce
programs.

It consists of 4 sessions:

e Personal
Accountability,

o Essential
Communication,

o Critical Thinking
and Problem
Solving,

» Interpersonal
Skills/Diversity and
Community.

Strong and Stable Families

Play Smart/Play to Win

What seems clear is that
collaboration across the
breadth of our community
and its resources is an
exciting and necessary step
in building a strong, stable
and vibrant economy for
everyone in the

Panhandle.

We are recruiting social
service agencies, business
leaders, and workforce
training programs to let us
teach their staff members
the Play SMART/Play to
Win approach. These
trainers will then teach
others through small
classes and work groups.
Our goal is to graduate 25
individuals from the
program by July 2019.

“Never doubt that a small group of thoughtful,
commiitted citizens can change the world;
indeed it is the only thing that ever has.” -
Margaret Mead
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Strong and Stable Families Work Group

The work group meets on the third Tuesday of each month at 9:00am at Berkeley County DHHR,
Martinsburg WV. Chairperson Jennie Shriner can be contacted at jshriner@telamon.org
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